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1st Quarter
SU establishes 
specific criteria 

and appoints the 
salary committee

1st Quarter
SU is informed of the 

results of salary
reporting in 

accordance with the 
legally required 

frequency

3rd Quater 

Management and 
union 

representatives 
submit 

recommendations 
to HR

3rd Quater

Expectation 
alignment 
between 

management and 
union 

representatives

4th Quater

Negotiations

4th Quater
Communication of 

results to nominated 
employees. 

Publication and 
payment of 

supplements

1st Quarter

The salary 
committee 

evaluates the 
proces



 



 

 



 


